
Compliance Challenges: Cannabis Employers and
Workplace Safety Laws

In the rapidly growing cannabis industry, where regulations are evolving and business landscapes shifting,
compliance with workplace safety laws is paramount. Cannabis employers face unique challenges due to the
federal illegality of marijuana and the varied state-level regulations governing its production, distribution,
and sale. Navigating these complexities requires a proactive approach to risk management to ensure both
employee safety and regulatory compliance.

Federal vs. State Legal Landscape

One of the primary challenges for cannabis employers is reconciling federal and state laws regarding
marijuana. While an increasing number of states have legalized cannabis for medical and/or recreational use,
marijuana remains illegal at the federal level. This discrepancy creates uncertainty and poses challenges for
cannabis businesses operating within states where marijuana is legal.

OSHA Compliance

Despite marijuana’s federal illegality, cannabis employers are subject to Occupational Safety and Health
Administration (OSHA) regulations, which mandate workplace safety standards across all industries. OSHA
standards cover a wide range of safety requirements, including hazard communication, personal protective
equipment (PPE), electrical safety, and more. Cannabis employers must ensure compliance with these
regulations to maintain a safe working environment for their employees.

Unique Workplace Hazards

The nature of cannabis cultivation, processing, and retail operations introduces unique workplace hazards
that must be addressed to ensure employee safety. These hazards may include exposure to pesticides and
other chemicals used in cultivation, risks associated with handling cannabis extracts and concentrates, and
potential security threats due to the high value of cannabis products. Cannabis employers must conduct
thorough risk assessments to identify and mitigate these hazards effectively.

Employee Training and Education

Proper training and education are essential components of a comprehensive risk management strategy for
cannabis employers. Employees should receive training on relevant safety protocols, including the safe
handling of cannabis products, emergency procedures, and compliance with regulatory requirements.
Ongoing education programs can help ensure that employees remain informed about evolving safety
standards and best practices.

Recordkeeping and Documentation

Effective recordkeeping is critical for demonstrating compliance with workplace safety laws and regulations.
Cannabis employers should maintain accurate records of safety training, hazard assessments, incident reports,



and corrective actions taken to address identified hazards. These records not only help demonstrate
compliance but also serve as valuable resources for identifying trends and areas for improvement.

Collaboration with Regulatory Agencies

Given the complex regulatory environment surrounding cannabis, proactive engagement with regulatory
agencies is essential for cannabis employers. Building positive relationships with state regulators and local
authorities can help facilitate compliance efforts and ensure a smooth regulatory process. Additionally,
staying informed about changes in regulations and actively participating in industry discussions can help
cannabis employers anticipate and adapt to evolving compliance requirements.

Compliance with workplace safety laws is a top priority for cannabis employers seeking to protect their
employees and maintain regulatory compliance. By addressing unique industry challenges, such as
reconciling federal and state laws, identifying and mitigating workplace hazards, and investing in employee
training and education, cannabis businesses can establish a culture of safety and resilience in an ever-
evolving regulatory landscape. Through proactive risk management strategies and collaboration with
regulatory agencies, cannabis employers can navigate compliance challenges and position themselves for
long-term success in the burgeoning cannabis industry.
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