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Return-to-Work Programsfor Cannabis
Employees

A Smarter Way to Control Workers Compensation Claims
Some workplace injuries create short-term disruption. Others quietly turn into long-term cost problems.

A cannabis employee strains their back trimming. A packaging worker develops a repetitive motion injury. A
cultivation technician slipsin awet zone. None of these events may seem catastrophic at first. But if the
employee stays out of work longer than necessary, the claim cost grows, productivity drops, and operational
pressure increases.

That is where return-to-work programs become critical.

In cannabis operations, where staffing can already be tight, workflows are interconnected, and production
schedules depend on consistency, extended employee absence creates more than just aworkers
compensation issue. It creates operational strain, overtime costs, training gaps, and sometimes quality or
compliance challenges.

The best cannabis operators understand that return-to-work is not just an HR function. It isarisk
management strategy, a cost-control tool, and an operational continuity decision.

Why Return-to-Work Mattersin Cannabis Operations

Workers compensation costs are not driven only by the injury itself. They are heavily influenced by how
long an employee stays out of work.

Two employees can have similar injuries. One returns to modified duty quickly. The other stays off work for
weeks or months. The second claim will almost always cost significantly more.

In cannabis environments, this difference is even more important because:

e Many rolesinvolve repetitive tasks (trimming, packaging, |abeling)
e Operationsrely on consistent throughput

¢ Replacement labor may be less experienced

e Training new or temporary staff introduces additional risk

A delayed return-to-work does not just increase indemnity payments. It often leads to:

e Higher total claim costs
Reduced productivity

Increased likelihood of re-injury
Lower employee morae
Greater operational disruption



Return-to-work programs help control these outcomes.
What a Return-to-Work Program Actually Does

A return-to-work program creates a structured way to bring injured employees back into the workplace as
soon as medically appropriate, even if they cannot perform their full duties.

Instead of waiting for full recovery, employees may return in:
e Modified roles
¢ Light-duty assignments
¢ Reduced physical demand positions
e Transitional tasks aligned with restrictions

The goal is not to rush recovery. It isto keep employees engaged, productive, and connected to the
wor kplace while they heal.

Why Cannabis Businesses Often Struggle With Return-to-Work
Many cannabis operators do not lack good intentions. They lack structure.
No Defined Light-Duty Roles

Supervisors may not know what tasks an injured employee can safely perform. Without pre-planned options,
the default becomes “ stay home.”

Communication Gaps

Poor coordination between management, HR, supervisors, and medical providers can delay return-to-work
decisions.

Misunder standing Restrictions

Sometimes restrictions are viewed as barriersinstead of guidelines. In redlity, they are the framework for safe
return.

Operational Pressure

When teams are busy, supervisors may feel they cannot accommodate modified duty. Ironically, this often
increases long-term disruption.

Common Cannabis Claim ScenariosWhere RTW Matters
Trimming Repetitive Strain Scenario

An employee develops wrist or shoulder strain from trimming. Without a return-to-work plan, they remain
off work. With a program in place, they transition into:

¢ |nventory tracking
¢ Packaging support with modified movement
e Documentation tasks

The claim stays controlled, and the employee remains engaged.



Packaging Line Injury Scenario

A packaging worker experiences a back strain. Instead of full absence, they move into:
e Quality checks
e Label verification
o Workflow coordination

The operation maintains continuity while reducing claim cost.

Cultivation Slip Scenario

A cultivation employee dlipsin awet irrigation zone. Rather than staying home, they shift into:

e Environmental monitoring
¢ Compliance documentation
e Light cultivation support tasks

Recovery continues without complete disengagement.

What Effective Return-to-Work Programs|nclude

The strongest programs are not reactive. They are planned beforeinjuries happen.
Pre-ldentified M odified Duty Roles

Operators should identify light-duty tasks in advance across departments such as:

e Administrative support

¢ Inventory and tracking

e Compliance documentation
e Quality control

e Training assistance

Clear Communication Process

There should be defined coordination between:
e Supervisors
e HR

e Claims managers
e Medical providers

Everyone should understand expectations and timelines.
Written Return-to-Work Policy
A formal policy reinforces consistency and shows commitment to:

e Employee recovery
e Workplace safety
e Operational continuity

Supervisor Involvement



Front-line supervisors play acritical role. They must:

e Support modified duty assignments
e Monitor employee performance and safety
¢ Reinforce compliance with restrictions

Ongoing Monitoring
Return-to-work is not a one-time decision. It requires:

e Regular check-ins
o Adjustment of duties as recovery progresses
¢ Clear documentation

The Financial Impact of Return-to-Work Programs
Return-to-work programs directly influence:

Indemnity costs (lost wage payments)

M edical outcomes (faster recovery often reduces complications)
Claim duration

L egal exposur e (delays can increase dispute risk)

From arisk management perspective, return-to-work is one of the most effective waysto reduce total claim
cost without reducing cover age.

Cultural Impact: Why It Matters Beyond Claims
Return-to-work programs also influence workplace culture.
Employees who stay connected to work during recovery often:

Recover faster

Feel more supported

Arelesslikely to disengage

Have lower risk of long-term disability

In contrast, extended absence can lead to:

e |solation
e Reduced motivation
e Higher likelihood of claim escalation

Cannabis businesses that manage return-to-work well tend to build stronger, moreresilient teams.
Common Weaknesses That Keegp Claims Costs High
Many cannabis operations experience similar issues:

Waiting for full recovery instead of enabling modified duty
Lack of coordination between departments

No structured return-to-work plan

Treating return-to-work as optional instead of essential
Poor documentation and follow-through



These are not complex problems, but they are costly when ignored.

Why Enforcement and Consistency Matter

Like most safety and risk programs, return-to-work effectiveness depends on execution.
A written policy aone does not reduce claim costs. What mattersis:

Consistent application
Supervisor engagement
Clear expectations
Ongoing oversight

When return-to-work becomes part of daily operations, results improve.
HISIG and GotSafety

For cannabis businesses looking to strengthen return-to-work programs, structured support can make a
difference.

HISIG provides guidance to help operators improve claims management and return-to-work outcomes.
GotSafety offers tools and resources that support documentation, training, and compliance tracking.

These types of systems help ensure return-to-work is not handled inconsistently or informally, but asa
structured part of risk management. (Cannabis Risk Manager)

How Return-to-Work Improves Long-Term Results
When return-to-work programs are implemented effectively, cannabis businesses often see:

Shorter claim durations

Lower total claim costs

Improved employee recovery outcomes
Reduced operational disruption

Stronger insurance performance over time

In an industry already managing regulatory, labor, and margin pressure, these improvements matter.
Final Takeaway

Return-to-work programs are not just about bringing employees back. They are about controlling claim
costs, maintaining oper ational stability, and supporting recovery in a structured way.

Cannabis operators who manage return-to-work proactively:

¢ Reduce workers' compensation exposure
¢ Improve workforce continuity
e Strengthen overall risk management performance

The differenceisnot in the policy. It isin how consistently it is applied.
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